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MANAGEMENT 580

COURSE SYLLABUS

EMPLOYMENT AND DISCRIMINATION LAW FOR MANAGERS

Course Rationale:


Each year federal administrative agencies, the Congress and the Supreme Court spend progressively more time on corporate employment matters.  Issues involving collective bargaining, affirmative action, drugs in the workplace, occupational safety, wage regulation and discrimination involving race, sex, color, religion, national origin, age, handicap and pregnancy issues impact the manager with increasing frequency and intensity.  This course addresses the history and present status of the most important issues.  (See Appendix A for detailed list of current discussion subjects which will be addressed in class)

Course Purpose and Objectives:


The purpose of this course is to acquaint corporate managers and MBA students with employment law issues and resolutions which have arisen recently in private sector employer-employee relations.  Agency, court and congressional trends in employment are also analyzed.

The Objectives of this course are:

1.
To explore the ethical, social, economic, and international, as well as the legal aspects


of current employment issues impacting managers.

2.
To provide a history of the relevant employer-employee relations.

3.
To provide a functional understanding of the National Labor Relations Board, Equal 


Employment Opportunity Commission, Occupational Safety and Health Administration


and the Department of Labor.

4.
To provide an understanding of the enforcement and administration of a labor 


management contract.

5.
To provide team based participatory learning experiences.

Management 580

Employment and Discrimination Law for Managers

Week I




Discussion of employment & discrimination law for managers 






Team formation and conference session.

Week II




MEMORIAL DAY HOLIDAY
Week III



Chapter 1 - Employment Contracts and Wrongful Discharge



Team 1


Presentation of major cases in Chapter 1 (Case Questions)



Team 4


Presentation of answers to questions (pg. 16).






Recent Developments (September 01):






Team 2   FEP Reports






Team 3   IER Reports






Chapter Quiz

Week IV



Chapter 2 - Commonly Committed Workplace Torts



Team 2


Presentation of major cases in Chapter 2 (Case Questions)



Team 3


Presentation of answers to questions (pg. 44).






Recent Developments (October 01):






Team 1   FEP Reports






Team 4   IER Reports






Chapter Quiz

Week V




Chapter 3 - Title VII of the Civil Rights Act (Race)


Team 3


Presentation of major cases in Chapter 3 (Case Questions)



Team 2


Presentation of answers to questions (pg. 77).






Recent Developments (November 01):






Team 1   FEP Reports






Team 4   IER Reports






Chapter Quiz

Week VI



FIRST EXAM
Week VII



Chapter 4 - Title VII: Sex & Family Issues


Team 4


Presentation of major cases in Chapter 4 (Case Questions)



Team 1


Presentation of answers to questions (pg. 121).






Recent Developments (December 01):






Team 2   FEP Reports






Team 3   IER Reports






Chapter Quiz

Week VIII



Chapter 5 - Discrimination Based on Religion & National Origin


Team 1


Presentation of major cases in Chapter 5 (Case Questions)



Team 4


Presentation of answers to questions (pg. 162)






Recent Developments (January 02):






Team 2   FEP Reports






Team 3   IER Reports






Chapter Quiz

Week IX



Chapter 6 - Discrimination Based on Age & Disability


Team 2


Presentation of major cases in Chapter 6 (Case Questions)



Team 3


Presentation of answers to questions (pg. 206).






Recent Developments (February 02):






Team 1   FEP Reports






Team 4   IER Reports






Chapter Quiz

Week X




Chapter 7 - EEO Legislation


Team 1 & 2

Presentation of major cases in Chapter 7 (Case Questions)



Team 3 & 4

Presentation of answers to questions (pg. 229).






Recent Developments (March 02):






Team 1 & 2   FEP Reports






Team 3 & 4   IER Reports






Chapter Quiz

Week XI



SECOND EXAM

NOTES

1. Grades will be determined as follows:

                              Presentations (major cases, questions, problems, Team Grade)
25%

                              Exam I           FEP's and IER's


25%

                              Exam II         FEP and IER Reports 


25%

                              Chapter Quiz


25%

2. Attendance is required at all classes.

3. Feel free to telephone me (618-650-2735) to discuss the course.

4. You may access my home page to review cases, statutes, and pending legislation

(http://www.siue.edu/~gsulliv).

5. Textbook: Labor and Employment Law, Cihon and Castagnera, Kent Publishing (4th Ed.).

6. There is no term paper for this course.

7. Cheating will constitute a failing grade for course.

8. Format for presentation of major cases from chapters:


a. Facts


b. Legal issue


c. Applicable law


d. Discussion of result and reasoning

9. Class Format


a. Lecture


b. Major case presentations with case questions   
(Team submission with class copies)


c. Chapter questions, presentation   (Team submission with class copies)


d. FEP presentation   (Team submission with class copies)


e. IER presentation   (Team submission with class copies)


f. Chapter Quiz

10. Team Grades: Each team member has a obligation to monitor the quality of all team members work.  Your grade is partially dependent upon this aspect.

c:/sw/word/gs580.02syl.doc

APPENDIX A

Discussion Topics in 

Employment and Discrimination Law

for Managers

1.
California’s Fraudulent Firing Bill

2.
OSHA’a proposed Emergency Smoking Standards

3.
New Department of Transportation Rules on Drug-Alcohol Testing

4.
Proposed Fair Credit Reporting Act Amendments (Employee Rights)

5.
President’s Commission on the Future of Worker-Management Relations (Dunlop Commission)

6.
Status of Psychological Attitudinal and Behavioral testing of Job Applicants

7.
Obesity: A New Protected Class

8.
Smoker’s Rights (personal time)

9.
Proposed Fair Pay Act of 1994

10.
Mandatory Arbitration for Civil Rights Claims?

11.
AIDS in the Workplace

12.
The Growth of Alternative Dispute Resolution (ADR)

13.
The Validity of Retirement Waivers (Age Discrimination)

14.
Negligent Hiring, Retention and Supervision

15.
The Validity of Employer - Employee Committees (Electromation Issue)

16.
The Family and Medical Leave Act

17.
Status of English Only Rules

18.
Status of Affirmative Action (General and Federal Contractors)

19.
The Gender Pay Gap

20.
Use of Testers in EEOC Actions

21.
The Changing Status of Gay Rights (Proposed Employment Non-Discrimination Act)

22.
Proposed Workplace Fairness Act (Right to Work)

23.
Proposed OSHA Reform Act

24.
The Domestic Partner Benefits Trend

25.
Older Worker Benefits Protection Act

26.
Proposed Equal Remedies Act

27.
Status of Corporate Fetal Protection Programs

28.
The Civil Rights Act of 1964 as amended

29.
The Civil Rights Act of 1991

30.
Sexual and Racial Harassment in the Workplace

31.
Civil Rights and the International Application

32.
Proposed Privacy in Employment Act

33.
Drug Testing in the Workplace

34.
The Americans With Disabilities Act

35.
Employment at Will and the Public Policy Exception

36.
Proposed model Employment Termination Act

37.
Wrongful Discharge Actions

38.
The Federal False Claims Act

39.
Status of Restrictive Covenants in Employment Contracts

40.
Worker Adjustment and Retraining Notification Act (WARN)

41.
After Acquired Evidence Doctrine

42.
The Glass Ceiling Commission

43. ADA: When is Schedule Modification an Unreasonable Accommodation?

A
EEOC Chair Ida Castro announced the initiation of a pilot three-city effort to enhance the


agency’s voluntary mediation program by using outside pro bono attorneys to aid 


unrepresented parties (Chi., N.Y., & Cleve.)

· 70% of charging parties agreed to participate

· 70% of employers rejected plan

B
Commissioner Paul Miller announced EEOC that case backlog is down to 55,000 and 


time for processing charge is down to 276 days.

· Of the 290 cases currently on the general counsel’s docket, 35% are class actions.

C
Sexual harassment complaints continue to rise according to SHRM survey released in 


March 99.  Ninety percent of respondents also reported that written policies against


harassment existed at their places of employment.

D
LPR Jury Verdict Research (800-341-7874-Ex307) announced in March 99 that between 


1996 and 1997 the median jury award in discrimination and sexual harassment claims 


soared 280% from $64,750 to $250,000.

· Plaintiffs in 1997 recovered in 58% of cases.

· Punitive damages were awarded in 34% of discrimination cases and 38% of harassment cases.

E
DOL’s office of Federal Contract Compliance Programs will have increased enforcement


authority under a revised memorandum of understanding with the EEOC signed 4/7/99.


The OFCPP may act as the EEOC’s agent in processing charges filed under Executive


Order 11246 that include Title VII violations.

F
Federal legislation that would require employees to provide equal pay for equivalent jobs


requiring comparable skills has been reintroduced in the House and Senate.  The Fair Pay


Act of 1999 (S702).

G
Ricky Silberman, a former Republican member of the EEOC, described the much 


publicized wage gap between men and women as largely inaccurate and just plain bad 

statistics.  The American Enterprise Institute, a conservative policy group, asserted that a comparison that women earn 74 cents for every dollar earned by men is a meaningless statistic because it contrasts the average median wage of all full-time working men and women, without accounting for age, educational background, profession or hours of work. (An Illustrated Guide to the Economic Progress of Women in America may  be obtained by calling 800-269-6267) 
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