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ARTICLE I 

Recognition

1.1 
Recognition

The Board of Education of School District No. 5, Macoupin County, Mt.  Olive, Illinois, hereinafter referred to as the "Board", recognizes the Mt.  Olive Education Association, an affiliate of the Illinois Education Association and the National Education Association, hereinafter referred to as the "Association", as the sole and exclusive negotiating agent for all regularly employed certificated teaching personnel, hereinafter referred to as "employees", except the superintendent and principals.

1.2
Sole and Exclusive Bargaining Agreement


The Board agrees that during the term of this agreement it will not negotiate with any other Employee’s organization, individual employee, or employee group concerning any hours, wages or terms and conditions of employment.  This does not prohibit the employer from discussing school needs with the employees.

ARTICLE II

2.1  
Right to Representation

When any employee is required to appear before the Board or an administrator for a formal discussion concerning employee's employment, the employee's position, or the employee's salary, the employee shall be given reasonable prior notice of the reasons for such meeting and shall be entitled to have a representative of the Association present to advise him and represent him during such meeting if the employee so desires.  This clause shall not apply to conferences held between administrators and employees pursuant to the normal routine evaluation procedures of the district.

2.2  
Request to Review Personnel File

Each employee shall have the right, upon 24 hours notice, to review the contents of said employee's personnel file and to place therein written reactions to its contents.  Anything added to the file must be copied and given to the employee after being signed by the author.

2.3  
Participation in Association

Employees shall have the right to organize, join and assist the Association and to participate in professional negotiations with the Board.  Employees shall also have the right to refrain from any or all of such activities.  The Board shall not discriminate against any employee with respect to hours, wages, or terms and conditions of employment for reason of membership in the Association, participation in negotiating with the Board or the institution of any grievance, complaint, or proceeding under the Agreement.

2.4 
Fair Share

Each bargaining unit member, as a condition of his/or her employment, on or before thirty (30) days from date of commencement of duties or the effective date of this agreement, whichever is later, shall join the Association or pay a fair share fee to the Association equivalent to the amount of dues required of members of the Association, including local, state, and national dues.


A. 
In the event that the bargaining unit member does not pay his/or her fair share directly to the Association by a certain date as established by the Association, the Board shall deduct the fair share fee from the wages of the nonmember.


B.
Such fee shall be paid to the Association by the Board no later than ten (10) days following deduction.


C.
In the event of any legal action against the Employer brought in a court or administrative agency because of its compliance with this Article, the Association agrees to defend such action, at its own expense and through its own counsel, provided:


1. The employer gives immediate notice of such action in writing to the Association and permits the Association intervention as a party if it so desires, and


2. The employer gives full and complete cooperation to the Association and its counsel in securing and giving evidence, obtaining witnesses and making relevant information available at both trial and all appellate levels.


D.
The Association agrees that in any action so defended, it will indemnify and hold harmless the Employer from any liability for damages and costs imposed by a final judgement of a court or administrative agency as a direct consequence of the Employer's non-negligent compliance with the article.  It is expressly understood that this save harmless provision will not apply to any claim, demand, suit, or other form of liability which may arise as a result of any type of willful misconduct by the Board or the Board's imperfect execution of the obligations imposed upon it by the Article.


E.
The obligation to pay a fair share fee will not apply to any employee who, on the basis of a bonafide religious tenet or teaching of a church or religious body of which such Employee is a member or a belief sincerely held with the strength of traditional religious views, objects to payment of a fair share fee to the Association.  Upon proper substantiation and collection of the entire fee, the Association will make payment on behalf of the Employee to a mutually agreeable non-religious charitable organization as per Association policy and the rules and regulations of the Illinois Educational Labor Relations Board.

2.5
Waiver Notification

The Board shall provide the president of the Association with written notice at least thirty (30) days prior to the day the Board shall consider a waiver application of the school code.  The notice shall include the substance of the waiver application.

2.6 Policy Manual

The Board of Education shall make available three (3) copies of the Mt. Olive Community Unit District #5 Board Policy Manual.  One shall be given to the association president and the remainder shall be placed in the high school and elementary teacher’s lounges.  Changes in Board Policy will give notice in accordance with the Board Policy 2.240.  New Policy Manuals shall be received within thirty (30) days after signing of this agreement.

2.7 Right to Specified Information

A. Within five (5) working days of regular and special Board of Education meetings, a copy of such minutes shall be posted in the high school and grade school teachers’ lounges and also be placed in the Association President’s mailbox.

B. Notice of Board committee meetings shall be given in the same manner as notice for special meetings.

2.8 Printing and Distribution of Collective Bargaining Agreement

All new employees shall receive a copy of this agreement from the Administration.  Association members receive a copy of this agreement from the association, but the copies are made at school with no copying charge to the association.

Use of School Facilities

1. The Association shall have the right to use teacher mailboxes, bulletin boards, email, and the Internet for all Association business.

2. The Association and its representatives shall have the right to use school buildings for meetings and to transact official Association business as long as such meetings do not interfere with nor interrupt normal school operations.  

2.9 Mentoring Program

The parties agree to establish a mentoring program for teachers. All teachers who hold an Initial Teaching Certificate shall be required to participate in the mentoring program.  A coordinator will be in charge of the mentoring program.  Coordinator and mentor teachers shall be compensated at the rate designated in the Extra Duty Schedule.

ARTICLE III

Working Conditions

3.1 
Employee Workday

The employee workday for all employees shall be from 7:55 A.M. until 3:45 P.M.  Teachers who volunteer for morning duty shall report at 7:45 A.M. and be allowed to leave at 3:35 P.M. as deemed necessary by administration.  

3.2 
Professional Responsibilities 

Attendance at school activities including, but not limited to, graduation exercises and National Honor Society Induction ceremonies, is part of a teacher’s professional responsibilities.  The Union will encourage its members to voluntarily attend as many school activities as possible in which they do not have assigned responsibilities.  
3.3 
Employee Advisory Committee

Employees will be allowed input into the curriculum and the calendar as requested in the form of an employee advisory committee.

3.4 
Classroom Discipline

The parties agree that the employee has the primary responsibility for the maintenance of discipline within the classroom; however, the Board and the administrators recognize their responsibility to assist the employee.  The Board and the administrators will also assist with discipline problems that occur while the employee is serving a duty period or with incidences which involve students not directly under their control.

3.5 
Discussion of Educational Welfare of Employees, Students, and Administration

The association, an employee, or group of employees shall ask for and receive permission to discuss with the building administrator issues concerning the educational welfare of employees, students, and administration.

If a satisfactory solution is not reached by the parties concerned, the association, employee, or group of employees may present to the superintendent and/or the Board a written or verbal statement concerning the stated issues.

A building leadership team will be created with representation from the primary, intermediate, junior high, and high school.  The team will meet with their representative administrator prior to the monthly faculty meetings to discuss concerns as well as methods of school improvement during contracted school hours.

Each building will hold a monthly faculty meeting to keep employees abreast of current events, and to discuss concerns.  Correspondence will inform teachers of items of interest to the school district.  Meetings will be held during contracted school hours.

3.6 
Class Sponsors

There shall be two sponsors for each of the Senior, Sophomore, and Freshmen class.  The Junior class shall have two sponsors and the Industrial Arts teacher paid at the junior class sponsor salary level, to help with the Prom and the Senior Class play.

3.7 
Mileage

If an employee is required to use his/her personal automobile for approved school district purposes, the teacher shall be reimbursed at the rate established by the IRS.

3.8 
Preparation Periods

The District # 5 Board of Education feels strongly that the preparation time provided to Employees is for professional preparation and consultation with parents and students.  The Board feels that the preparation period is not just a free period.  Employees should be on the premises of Unit District #5 throughout the preparation period.
3.9 
School Improvement Days and Friday Workshops

One School Improvement Day will be scheduled each month beginning in September.  School Improvement Days will be scheduled following all legal requirements as set forth in the Illinois School Code.  Teachers will participate in the scheduling of said SIP days through the Calendar Committee.

Report Card Preparation.  Classes will be dismissed early for report card preparation.  At the end of the previous school year, the Calendar Committee along with the Superintendent will  recommend a Friday at the end of the first and third quarter to be used solely for report card preparation.  The committee will also recommend a workshop day at the beginning of the second semester and end of the second semester to be used for report card preparation.

The workshop day at the beginning of the second semester will allow staff ample time to hold parent/teacher conferences if they deem necessary.

3.10 
Professional Attire 

In fostering and maintaining a professional appearance of its employees, it is agreed that the following dress code shall be followed during student contact days.


Apparel Prohibitions:

· Blue jeans

· Cargo-type pants 

· Hooded sweatshirts

· Unstructured slippers and rubber/plastic flip-flops


Apparel Restrictions:

· Skirts must be of appropriate length

· Hemmed, knee-length shorts are permitted

· Men’s shirts must have collars (sweaters excluded)

· T-shirts may only be worn under another shirt

· Sundresses and similar style outfits must have one-inch straps 

· Physical education teachers may wear shorts, sweat pants, wind pants, or warm-up outfits

· Industrial Arts and Art teachers may wear blue jeans as necessary to complete job responsibilities.

The dress code will be suspended on the first day of school, Teacher Institute Days, any workshop days, and the last day of student attendance each week for a “Casual Day.” The dress code may be also suspended temporarily by the superintendent or principal to accommodate a school spirit day, school function, or school-sponsored field trip, but not limited to those examples.  The dress code cannot infringe on the rights of employees already protected by law (sex, religion, health problems, etc., for example).  Enforcement of the code is the responsibility of the Board and the Administration. If the administration feels the dress code has been violated, the teacher will be given a verbal warning on their first offense.  
3.11 Use of Video Cameras in and near School Buildings
Video cameras may be installed in school buildings in hallways, cafeterias, gymnasiums, libraries, office areas, and in some outdoor locations.  The Association will be provided with a list of the specific locations of video cameras.  Video equipment will not have auditory capacity.

The intent of the use of video cameras is to maintain a safe environment for students and employees.  The content of video recordings is subject to district policy and procedures concerning school student records and only those people with a legitimate educational or administrative purpose may view the video recordings.  If the content of video material becomes the subject of an employee disciplinary hearing, the employee and the Association will have access to copies of the recording. 
ARTICLE IV

Employee Rights

4.1 
Reduction in Force

If removal or dismissal results from the decision of the Board to decrease the number of employees employed or to discontinue some particular type of teaching service:


A.
A courtesy conversation will be held between the employee and the administration prior to receipt of a written notice given to an employee.  Written notices – (registered mail) – will be sent at least 60 days before the end of the term with a statement of honorable dismissal for tenured employees. Non-tenured teachers will receive written notices via registered mail 45 days before the end of the term. 

B.
Board shall first dismiss all who have not entered upon contractual continued services before an employee on "tenure" who is legally qualified to hold a position currently held by a "non-tenure" employee.


C.
If the Board of Education, within two calendar years, increases the number of employees or reinstates a discontinued position, the positions available shall be tendered to those full-time tenured teachers who were dismissed so far as they are legally qualified to hold such positions.  If an employee refuses a lower paying position the employee shall retain the option for other positions within two calendar years.


D.
If a choice must be made between two or more tenured employees with the qualifications to do the available work, contract renewals shall be given to the employees with the greater full-time length of service in the School District.  If two or more tenured employees have the same length of full-time employment, certifications, and exact same hire date, the Board of Education retains the right to select the employee(s) to be renewed.  By February 1st of each year, the Superintendent will post an updated seniority list in the lounge and provide a copy to the MOEA President.  The seniority list shall indicate length of continuing service of each full-time and part-time employee and list all areas that they are certified and qualified to teach.  If a teacher believes she/he is listed incorrectly on the seniority list, they shall contact the Superintendent and Association president with the corrections within thirty calendar days of February 1st.

4.2   
Posting of vacancies

A vacancy is a newly created position or a position that is vacant as a result of a death, termination, resignation, retirement, or transfer.

A. The Board shall post all vacancies of certified positions within the district.  These notices shall be posted on the employees’ lounge bulletin board for ten (10) workdays prior to filling the vacancy.  A vacancy notice will include the specific position that is vacant and the deadline for applications.  A copy of the vacancy notice shall be provided to the Association president.

B. When a vacancy arises during the summer, the superintendent will contact all association members who have indicated that they are interested in receiving vacancy notices.

C. Teachers must send a letter to the Superintendent before the last day of school expressing interest in assignment changes.  Such letters shall be recognized as an application.

D. All bargaining unit members who have applied for the teaching vacancy shall be interviewed. In the event an additional teaching vacancy occurs for a position to be filled for the same school year, requiring the same certification, additional interviews of the same member of the bargaining unit will be granted at the administration’s discretion. 

E. Filling Vacancies
A committee composed of administrators and teachers will be used for all certified teaching vacancies in the district.  A committee consisting of board members, administrators and teachers will be included in the initial interview for administrative positions.  Two teachers, chosen by the Association President, will be on each committee.  It is understood that the administration is responsible for making the final recommendation to the Board of Education regarding certified positions.  Furthermore, all final hiring decisions remain with the Board of Education.
4.3 Long-Term Substitutes 

When an employee is expected to be on a leave of absence of two (2) weeks or longer, the administration will make a reasonable effort to hire a certified teacher as a substitute for that employee.
ARTICLE V

Salary and Benefits

5.1 
Salary Schedule

Attached is the salary schedule for 2010-2011 which is attached to and incorporated into this agreement.

The Board will contribute the Member-paid 9.40 percent retirement contribution using the “salary schedule add-on method” which is computed by multiplying the salary schedule amount times 1.103753. 

The Board agrees to pay 100% of the required TRS member THIS insurance contribution.

5.2  
Salary and Educational Experience Schedule

            1.  2010-2011 Salary Schedule is attached.  The 2009-2010 Salary Schedule shall be 

                 maintained for the 2010-2011 school year.  Those employees eligible for step and/or 

                 lane shall receive step and lane credit.  

            2. The board will reimburse employees tuition cost for college work through 

                  accredited university through NCATE (National College for Accreditation 

                  of Teacher Education) or North Central Association of College and Schools 

                  (NCA). The board will reimburse 25% of tuition costs with a minimum of

                   $100 and a maximum of $150 per semester hour.

3. Reimbursement for tuition costs shall occur within 30-days of the submission of the 


class grade. 

4. Current salary compensation to employees for all classes taken prior to September 1, 


2010 will be “grandfathered” in. 


5.   National Board Certification 

The Board of Education encourages all certified staff members to improve their professional practices.  In that regard, the Board encourages all teachers to participate in the National Board Certification process.  The Board of Education agrees to pay a stipend of $500 for four (4) consecutive years to any teacher who receives National Board Certification.  
6. Retired Teachers 

Individuals who are currently receiving retirement benefits or will receive benefits during the current school year from the Illinois Teacher Retirement System are eligible to work in a permanent, part-time capacity for a maximum of 120 days or 600 hours per year.    These individuals will be placed on the teachers’ salary schedule at Step 1 of their appropriate education lane.  Salary for these individuals will be paid on a pro-rated basis per day, or per hour according to Step 1.  These individuals will advance on the salary schedule for each year of continuous, permanent, part-time employment with the district.  This item does not pertain to substitute teachers.  Retired substitute teachers will follow the substitute teacher salary scale as established by the district.  Under no circumstances will retired teachers be hired to replace a full-time/part-time teaching position.
7. Homebound Instruction

Each teacher shall be paid $20.00 for traveling to a student's home to instruct, with a limit of 5 hours per week as suggested by the school Board.

8. In-house Substitute

$20.00 per class period will be paid to all regularly employed certificated personnel who must take extra classes, or study hall, during their conference period, when a teacher is absent and a substitute was not hired.

9. Extended Workday

Employees shall be paid a stipend for an extended workday at the rate of $20.00 per hour.  The administration shall arrange with the employee when an extended workday is needed.  Pre-approval is necessary.

          10.    Saturday Detentions 

1.   Employees who wish to be considered for monitoring Saturday 

detentions are required to place the request in writing.

2. Assignment of employees to monitor these students is an administrative decision.

3. Compensation will be $20.00 per hour.

4. If all students fail to appear, employees will be paid for one hour. 

5. The list of students assigned to Saturday Detentions will be given to the employee by the end of school on Friday.  The sheet will contain the name of the administrator to contact in an emergency situation.  That administrator shall be available during the scheduled time for assistance.

           11.   Summer School Teachers 

Qualifications:  

· Candidates must be considered highly qualified teachers. 

Order of priorities to be observed in the employment of teachers for summer school:

1. Teachers who have taught full time in the district during the preceding school year.

2. Teachers who have taught or worked on a part time basis in the district during the preceding school year.

3. Teachers on the regular substitute’s teacher list of the district during the preceding school year.

4. Teachers from outside the district.  

5. Teachers who are in their last four years cannot apply to a Summer School position if that puts them over the 6% cap. 

Teachers must meet certification requirements for the areas they are assigned to teach.  The above priorities shall be observed in all cases except where particular skills or preparation are required.  All teachers will be given the opportunity to apply for summer school teaching.

Posting of Summer School Vacancy:  Summer school vacancies will be posted as per contract.  Duties and schedule of summer school will be made available to the successful candidate(s) no less than 30 days prior of the beginning of the summer school session.

Summer school pay for teachers will be $20.00 per hour with an hour paid preparation period per day.

          12.  Extra Lunch Duty

Any teacher who volunteers for lunch/recess duty will be paid at a rate of $20.00 per hour ($10.00 per half hour). Duty will be voluntary and on a rotating basis if more than one teacher is interested.  

5.3 
Pay Checks

If a regular pay date during the school term falls on a day when school is not in session, employees shall receive their checks no later than the last workday prior thereto.

5.4 
Pay Days

Each Employee shall be paid every other week. During the summer, checks shall be mailed so that they will reach employees on the appropriate payday. 

5.5 
Supplemental Pay Schedule

The supplemental pay schedule shall be as set forth in Appendix A, which is attached to and incorporated into this Agreement.

5.6 
Insurance

The Board will contribute 100% of the monthly cost of employee individual group medical, vision, and dental insurance premium for each full-time eligible employee.  The Board and the Association shall agree upon the specifications and carrier of the policy.  The Board and the Association shall form an Insurance Committee for the purpose of reviewing insurance coverage, cost, and current carrier with the following stipulations:

Any employee eligible to participate may choose not to participate in the District’s individual health insurance coverage.  In lieu of participating in the District’s individual health insurance coverage, the District shall contribute fifty percent (50%) per month of the insurance premium for a Tax Sheltered Annuity in one of the plans approved by the District for payroll deduction.  

1. The “St. Francis Clause,” as explained below, will be dropped immediately if St. Francis Hospital becomes a Tier I provider.

“The Board of Education agrees to pay the additional cost experienced by the employee for their individual deductible or out of pocket maximum as a result of services received at St. Francis Hospital during the policy year that begins July 1, 2010.  The maximum reimbursement for an employee would be $300 if the full deductible is met, but the maximum out of pocket cost is not met OR $100 if the individual out of pocket expense is met during the current year.  It is understood that the greatest cost the district would realize would be $300 per individual during the policy year that begins July 1, 2010.  The Board of Education agrees that this issue is re-opened with both associations at the end of the policy year ending June 30, 2013.”

Due to economic conditions, insurance will be reopened for the 2011-2012 year.  

Section 125 Plan

The Board of Education shall adopt and implement an Internal Revenue Code Section 125 Plan (hereafter "the Plan") in which all employees of the district may participate.  The Plan shall allow each individual employee to elect either:

A) 
to deduct from his or her salary or wages the entire portion of group health, life insurance premiums, and/or individual annuities not paid by Board contribution;
B) 
to not deduct such amount from salary or wages, and continue to receive salary and wages as taxable income.
The Plan shall be implemented only if the cost of establishing the Plan will be paid by the Association, and the plan shall be administered by a Third Party Administrator.  The cost of administration shall be paid equally by employees who participate in the Plan electing to have their wages or salary deducted for health/life insurance premiums.  The Board of Education shall have the right to approve the Third Party Administrator, which approval shall not be unreasonably withheld.

5.7
Association Days


Two employees of the Association will be permitted to use two school days each with pay to attend IEA conferences and training.  The Association shall reimburse the District for the cost of the substitute employee.

5.8 
Convention Attendance (Individual)

Administrators must approve all workshops, conferences, clinics, state tournaments, etc.  A maximum of $35.00 per day shall be granted for food when corresponding receipts are submitted for reimbursement.  The workshops must not interfere with teaching duties except with Administrators’ approval.

5.9   
Professional Development Day Leave

All full-time certified staff may request one professional development leave day per year.  The request will be reviewed for approval by the administration.  Final administrative approval will be contingent on available finances and appropriateness of the professional development activity based on current instructional priorities.
5.10 
Incidental Classroom Supplies Budget

At the beginning of the year, each teacher will be credited with seventy-five dollars ($75.00) for incidental classroom supplies (over and above standard classroom supplies ordered in the previous spring).  All money must be spent and receipts submitted for reimbursement by May 31st of each school year.
5.11 
Pay for Employment beyond Normal Contracted Service

The salary of that individual will be divided by 180 and the pay per day determined by that rate prorated as to the number of hours taught in a day.

5.12 
Part-time Personnel

No part-time employee shall have a loss in salary as a result of a decrease in student attendance days when said days missed are a result of “Act-of-God” days officially approved by the Illinois State Board of Education.  Every effort must be made on the part of the employee to fulfill his/her contractual days of service prior to the end of the school year.
5.13    Additional Teaching Assignments 


A teacher assigned to teach an additional period before or after school will receive 1/7 of 


his/her salary for the academic quarter, semester, or year worked.


A teacher assigned to teach behind the wheel driver’s education (before or after school) 

will be 
paid at the rate of  twenty dollars ($20.00) per hour.  

ARTICLE VI

Leave and Retirement Rights

6.1 
Sick Leave

Each employee shall be entitled to nine (9) sick days and five (5) personal days per school term without loss of pay.  All fourteen (14) days shall accumulate as sick leave each year.

A teacher will be required to produce a doctor’s note if they take three (3) or more consecutive days of sick leave.  

Sick leave shall be interpreted to mean personal illness, quarantine at home or serious illness or death in the immediate family or household.  The immediate family for purposes of this Article shall include: parents, spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law, step-children, step-parents, and legal guardians.  

Any teacher and/or coach using a sick day shall not be allowed to participate in an after-school extra-curricular activity on the same day unless gaining approval of a building administrator.  Failure to gain pre-approval of such use of sick leave time may warrant being docked one (1) day’s wages.
6.2  
Personal Leave


Personal leave shall be governed by the following:

A. Personal leave days must be requested of the building principal no less than 2 school days before the day requested.

B. More than one personal leave day per school day may be allowed per building, at the discretion of the Principal.  When there is conflict, the first to be requested shall be allowed.

C.  Personal leave days will be allowed the day before or the day after a holiday, as determined by the principal.

D. No personal leave days will be allowed during a work stoppage.

E. Personal leave shall not be available during the first week of school, the last week of school, or during semester exams, except in case of emergency, as determined by the principal.

F. The restrictions of 6.2(A) the 6.2(E) shall be waived at the discretion of the principal.

6.3   
FAMILY MEDICAL LEAVE

All employees shall be eligible for up to twelve weeks of family medical leave for any purpose allowed by the Family Medical Leave Act.  During the family medical leave period, the employer shall continue to pay the health insurance premium pursuant to this collective bargaining agreement.  The employee shall have the option to make use of the family medical leave or any leave.  Employees shall not be required to use family medical leave prior to, instead of, or as a substitute for any accrued leave.  The employee may elect to use personal leave or sick leave during family medical leave.  When two employees (e.g., spouse, parent, child, etc.) are employed by the Board, each will be entitled to 12 weeks of leave in a fiscal year.  (July 1 – June 30)  Following the leave period, each employee shall be reinstated to his or her previous position, if it is available.  If the employee's previous position is not available, the employee shall be reinstated to an equivalent position.  By agreeing to this provision, management waives none of its rights under the Family Leave Act.
6.4
Temporary Illness or Temporary Incapacity

Temporary illness or temporary incapacity is an illness or other capacity of ill being which renders an employee physically or mentally unable to perform assigned duties.  During such a period, the employee can use accumulated leave benefits.  However, income received from other sources (worker’s compensation, District-paid insurance programs, etc.) will be deducted from the District’s compensation liability to the employee.  The School Board’s intent is that in no case will the employee who is temporarily disabled receive more than one hundred percent (100%) of gross salary.

Those insurance plans privately purchased by the employee and to which the District does not contribute, are not applicable to this policy.

After one hundred eighty (180) consecutive school days in the school term of illness or incapacity, or exhaustion of leave and family medical leave, whichever is greater, such illness or incapacity shall be considered a permanent disability and the School Board may begin dismissal proceedings subject to the provisions of the School Code.

6.5
Sick Leave Bonus

An employee who has used three (3) or less leave days in a school year, shall be allotted additional leave days according to the chart below.  Employees will be able to accumulate 340 days for retirement purposes.



Days used


Additional Days

	0
	4

	1
	3

	2
	2

	3
	1


6.6
Sick Leave Donation

Any teacher may donate sick leave days to any other member of the bargaining unit who has exhausted

his/her sick leave days. Sick leave days shall be granted in blocks of ten.

Application for donated sick leave shall be made to the Association President. Members of the bargaining

unit will be informed of the need for sick leave donation by the Association President.  A form will be 

used for employees to elect to donate days.  Contribution of sick leave shall be strictly voluntary and at the

option of each
individual employee.  The donated days will be administered jointly through a drawing by the Superintendent and the Association President.  Donated days which are not used shall be returned to the 

employee who donated the days.

A. Eligibility for Use of Sick Leave Donation

1.  All accumulated sick leave and personal leave for the participating employee must be exhausted before asking for donation days.

2.  The employee (at his/her expense) shall produce a doctor’s certificate as proof of the serious illness or injury.

3.  The employee has been absent more than ten (10) consecutive work days in connection with the same illness or injury.

4.  Beginning with the eleventh (11) consecutive day that an employee is ill and absent from work, said employee may be eligible to ask for donation days.  The employee must have five (5) consecutive dock (unpaid) days prior to asking for donation days.

5.  Non-tenure probationary teachers shall have donation days capped at a total of twenty (20) days per year.  Tenured teachers shall have donation days capped at a total of forty-five (45) days per year.  Part-time teachers shall have donation days capped at ten (10) full days or twenty (20) half-days per year.  Any teacher upon reaching the capped number of days will be eligible to reapply to the Governing Committee.

6.  An employee who is eligible to receive disability benefits under the Workers’ Compensation Act or who is eligible to receive disability benefits with the Teachers’ Retirement System shall not be eligible to receive compensation through Sick Leave Donation days for the same days applicable to Workers’ Compensation or TRS.

B. Governing

A committee will be established to act as the governing body for the administration of Sick Leave Donation days.  Said committee shall consist of three (3) members of the bargaining unit, including one from the elementary, junior high and high school respectively, named by the Association, and one administrator named by the Superintendent.  The committee shall determine if the requested days shall be approved by a majority vote and will respond within five (5) workdays after the receipt of the request.

6.7 
Retirement

The following benefits should be applicable to any employee retiring under the rules and regulations of the Illinois Teachers' Retirement System.

A.  Incentive
The Board of Education will provide a retirement incentive to teachers during their final four years of service according to the following provisions:

Teachers who provide the district with an irrevocable letter of resignation/or retirement effective at the end of the fourth upcoming school year shall go off the salary schedule and shall receive a 6% salary increase over the previous year’s credible earnings for each of the final four years of employment.  All letters must be received by the superintendent before January 1st of the school year to which this would take effect.  

Teachers who provide the district with an irrevocable letter of resignation/or retirement effective at the end of the third upcoming school year shall go off the salary schedule and shall receive a 6% salary increase over the previous year’s credible earnings for the final three years of employment.  All letters must be received by the superintendent before January 1st of the school year to which this would take effect.

Teachers who provide the district with an irrevocable letter of resignation/or retirement effective at the end of the second upcoming school year shall go off the salary schedule and shall receive a 6% salary increase over the previous year’s credible earnings for the final two years of employment.  All letters must be received by the superintendent before January 1st of the school year to which this would take effect.

Teachers who provide the district with an irrevocable letter of resignation/or retirement effective in their final year shall go off the salary schedule and shall receive a 6% salary increase over the previous year’s credible earnings for the final year of employment.  All letters must be received by the superintendent before January 1st of the school year to which this would take effect.
During the term of the 2010-2013 collective bargaining agreement, the Retirement Incentive Benefit

language will not be in effect.  It shall resume effective with the ensuing successor agreement 

beginning with the 2013-2014 school year.  Those individuals who are currently participating in 

the Retirement Incentive benefit shall not be affected by this temporary suspension of the benefit.  

ARTICLE VII

Grievance Procedure

Any employee, group of employees, or the Association may be a grievant.  A grievance shall be any claim by the Association, an employee, or group of employees that there is an alleged violation, misinterpretation, or misapplication of the law, terms of this agreement, Board policy, or any unfair treatment of the employee.

Association Participation Employee Represented: The Board acknowledges the right of the Association's grievance representative to participate in the processing of a grievance at any level, and no employee shall be required to discuss any grievance if the Association's representative is not present.

Association Participation Employee Not Represented: When an employee is not represented by the Association, the Association shall reserve the right to have its representative present to state its views at any step of the grievance procedure.

An employee who participates in these grievance procedures shall not be subjected to discipline or reprisal because of such participation.

Time limit shall be ten (10) days from incident of grievance to informal meeting (can be extended by mutual agreement).

All time limits consist of school days (weekday if school is in session).

The failure of an employee or the Association to act on any grievance within the prescribed time limits will act as a bar to any further appeal, and an administrator's failure to give a decision within the time limits will permit the grievant to proceed to the next step.  The time limits, however, may be extended or steps bypassed by mutual agreement.

STEP 1. - The parties hereto acknowledge that it is usually most desirable for an employer and an employee's immediate supervisor to resolve problems through free and informal discussions.  Nothing contained in this Article or elsewhere in this agreement shall be construed to prevent any individual employee from discussing a problem with his/her immediate supervisor or administration and having it adjusted without intervention or association representation, so long as such adjustment is not in conflict with the provisions of this agreement.

STEP 2. - If grievance cannot be resolved informally, employee shall file grievance in writing, and at a mutually agreed time, discuss the grievance with the supervisor (Food Services Director, Custodial Services Director, or Building Principal).


A.
The written grievance shall:


1.  State nature.


2.  Note specific clause or clauses of grievance.


3.  State remedy requested.

B.
Filing of formal written grievance at the second step must be within ten (10) days of the event-giving rise to the grievance.

C.
Supervisor shall make a decision and communicate it in writing to the employee & superintendent within ten (10) days of principals’ written decision at second step.

STEP 3.


A. If grievance is not satisfactorily resolved at the second step, the aggrieved employee shall file, within ten (10) days of the supervisor's written decision at the second step, a copy of the grievance with the superintendent.

          B.  The superintendent, or designee, shall file an answer within ten (10) days (in writing) to employee and principal.

STEP 4. - If the Association is not satisfied with the disposition of the grievance at Step 3, or ten (10) days expire without the issuance of the superintendent's written reply, the Association may submit the grievance to binding arbitration under the Voluntary Labor Arbitration Rules of the American Arbitration Association which shall act as the administrator of the proceedings.  If a demand for arbitration is not filed within thirty (30) days of the date for the Step 3 answer, then the grievance shall be deemed withdrawn.

A. The parties will endeavor, prior to the commencement of Arbitration, to have full discussions regarding the facts that they believe will arise during arbitration hearings.  Exchange of information may be informal, and there will be no requirement or preference that information be exchanged in writing.

This paragraph 4(A) will not require the exclusion of important or probative evidence, unless it is clear that a party would be substantially prejudiced by the introduction of the evidence, and no other method could be devised to prevent the prejudice, except the exclusion of evidence.  By way of example, to prevent prejudice, the arbitrator may continue a hearing to allow for additional time by a surprised party or may assess costs against a party which has unreasonably withheld information.  The purpose of this provision is to prevent unfair surprise at the arbitration proceedings and to avoid the circumstance where one party would take a substantially different position in respect to arbitration had it known of important facts only available to the other side.  This provision does not require either party to reveal its hearing strategy or hearing preparation work product.



B.  The arbitrator, in his opinion, shall not amend, modify, nullify, ignore, or add to the provisions of the agreement.  His authority shall be strictly limited to deciding only the issues presented to him in writing by the School District and the grievant and his decision must be based only upon his interpretation of the meaning or application of the express relevant language of the Agreement.  The fees and the expenses of the arbitrator shall be shared equally by the parties.

 Bypass to Superintendent
If the Association and the superintendent agree, any step of the grievance procedure may be bypassed and the grievance brought directly to the next step.

Bypass to Arbitration
If the superintendent and the Association agree, a grievance may be submitted directly to arbitration.

Grievance Withdrawal
A grievance may be withdrawn at any level without establishing a precedent.

ARTICLE VIII

Terms and Agreements

8.1 
Full and Complete Understanding

The terms and conditions set forth in this Agreement represent the full and complete understanding between the parties.  The terms and conditions may be modified only through written mutual consent of any parties.

8.2   
Individual Contracts/ Employment Agreements

Individual contracts or employment agreements shall not be inconsistent with the terms and conditions of this Agreement.

8.3 
Savings Clause

Should a court of competent jurisdiction declare any article, section, or clause of this Agreement illegal, then that article, section, or clause shall be deleted from this Agreement to the extent that it violates the law.  The remaining articles, clauses, and sections shall remain in full force and effect.

8.4 
Waiver of Additional Bargaining

The School District and the Association, for the life of this Agreement, each voluntarily and unqualifiedly waive any right which might otherwise exist to negotiate over any matter during the term of this Agreement, and each agrees that the other shall not be obligated to bargain collectively with respect to any subject covered in this Agreement or with respect to any subject not specifically covered in this agreement.

8.5 
Creditable Earnings Contingency 

The following shall apply to an employee in his final four years of employment who gives notice of intent to retire, has gone off the salary schedule, and is receiving the 6% increase in creditable earnings over the prior year’s total TRS creditable earnings for a period up to a maximum of four years.  Under this provision, a teacher shall not be required to perform additional paid positions under Appendix A, overload work, or summer school teaching; and an employee’s TRS creditable earnings shall not increase in excess of 6% from year-to-year.
ARTICLE IX

Understanding

9.1 
No Strike/No Lockout


During the term of this Agreement and any extension thereof:

A.
The Board shall not lock out its employees, and

B.
No employee covered by this Agreement, nor the Association, nor any person acting on behalf of the Association shall ever or at any time engage in, authorize, or instigate any picketing, any strike, slowdown, or other refusal to render full and complete services to the Board, or any activity whatsoever which would disrupt in any manner in whole or in part the operation of the School District.

9.2 
Violation of No Strike Clause

In the event of any violation or violations of any provision of the above Section (B) of this Article by the Association, its members or representatives:

A.
The Association shall, upon notice from the Board, immediately direct such employees both orally and in writing to resume normal operations immediately and make every other reasonable effort to end any violations.

B.
Any employee still violating the contract after warning by the Association shall be subject to discipline or discharge as determined appropriate at the sole and unilateral discretion of the Board.

9.3 
Rules and Regulations/Violation Thereof

Rules and regulations governing employee conduct shall be reasonable.  No employee shall be suspended without pay without reasonable cause.  Any such suspension without pay shall be subject to the grievance procedure set forth in this agreement.  Employees may be placed on administrative leave with pay during pendency of an investigation of allegations of employee misconduct.  Such leave shall not be deemed disciplinary.

9.4 
Management Rights

The Board of Education retains all right, privileges, and powers to manage the schools, except to the extent expressly limited by agreement.  By way of example, and not limitation, the Board of Education has a right to make accommodations to persons with disabilities, and may make such accommodation upon certification to the Association that such accommodation is required for a person with a disability.

All articles and appendices covered by this Agreement shall expire on the day before school for the school year 2012-2013, except that the salary schedules for years 2011-2012 and 2012-2013 shall be subject to negotiations.  The No Strike provision of this Agreement shall not in any way prohibit the Association's right to strike should negotiations not result in agreement on salary for either year 2011-2012 or 2012-2013.  This provision shall not prohibit the parties from negotiation of any other matter by mutual agreement.
ACCEPTED by the following on this the 18th day of August, 2010.

MT. OLIVE COMMUNITY UNIT SCHOOL DISTRICT NO. 5 BOARD OF EDUCATION

MT. OLIVE EDUCATION ASSOCIATION

President                              President

Secretary                              Secretary

APPENDIX A -


	Senior Sponsor
	(2)
	$350

	Junior Sponsor
	(3)
	$500

	Sophomore Sponsor
	(2)
	$300

	Freshman Sponsor
	(2)
	$300

	8th Grade Sponsor
	(2)
	$300

	Scholastic Bowl (15 members)
	(1)
	$1000

	Jr. High Scholastic Bowl (15 members)
	(1)
	$1000

	National Honor Society
	(1)
	$175

	Student Council
	(2)
	$1100

	Jr. High Student Council
	(2)
	$600 or (1) $1200

	Yearbook
	(1)
	$1000

	Senior Play
	(1)
	$500

	Pep Club
	(1)
	$400

	Mileage Rate
	
	Set by IRS

	
	
	

	Cheerleading (Grade School)
	(1)
	$1100

	Vocational Coordinator
	
	$1100

	Tickets, Foulboard, Clock, Scorer, Video
	
	$25

	Mentor Coordinator
	(1)
	$500

	Mentor
	
	$20/hr.

	Extra- Curricular Pay
	
	

	Band
	
	1/9ths


The compensation for coaches shall be determined by adding 5 percent of the following "base" coaching salaries, for each year's experience for the first ten-(10) years.  For each year after ten (10), 2 percent of the base will be added to the salary of the coach in that position for the previous year.  

High School Head Coach and Athletic Director  
$2350




Junior High Head Coach                                     
$2250




Assistant Coaches 

                            
$1800 


Athletic Director: One high school coach’s salary plus one AD period per day OR One high school coach’s salary plus $2,000.
Coaching Positions:

High School: Football, Volleyball, Basketball (boys and girls), Wrestling, Track(boys and girls), Baseball, Softball, Cheerleading
Junior High: Volleyball, Basketball (boys and girls), Track (boys and girls), Baseball

Assistant Coaching Positions

High School: Football, Volleyball, Basketball (boys and girls), Wrestling, Track (boys and girls), Baseball, Softball.

Junior High: Volleyball, Basketball (boys and girls), Track (boys and girls), Baseball

The Board will attempt to fill assistant coaching positions if requested or needed and as finances allow.

In the event a roster of a given sport exceeds 30 athletes, at the discretion of the coaches, tryouts may be held for the youngest grade eligible, to maintain a roster of 30 participants.
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