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What can we do about implicit bias?

Research Article
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Can we change our implicit bias: Interracial Roommate

* Yes, but very difficult - -
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* Instead, create a culture of inclusion and equity at SIUE
* Reflect on our own implicit biases
* Engage with diverse classmates
* Confront bias in others
* Build multicultural competence

Forscher, Lai, et al., 2019
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